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Employee Rights 
Employee rights refer to the ability of an employee to receive fair treatment from their employers. Some of the factor that are covered in employee rights are related to their privacy, job protection, and unionization. The Florida Board of Respiratory Care is an institution that was established to not only ensure that respiratory therapists engage in safe practice, but to also ensure that the rights are upheld. Apart from this, the rights of a respiratory therapist in Florida are also protected by the state laws. 
A respiratory therapist in Florida has a right of not being discriminated against when applying for a job in any healthcare organization. This article is protected by both federal and state laws. It is illegal to discriminate a respiratory therapist on the basis of color, religion, race, and sex among others (Legal Intelligence, 1990). A respiratory therapist should be paid fairly for his or her work. A respiratory therapist should not be discriminated on the basis of age. Other forms of discrimination that a respiratory therapist is protected from are based on disability and genetic information (Legal Intelligence, 1990). During interviews, questions related to age, citizenship, and marital status among others, should not be asked. Further, a respiratory therapist cannot be compelled to take a drug test as a prerequisite for a job. If a drug test in necessary for a job, it must be done voluntarily. 
Once respiratory therapists acquire their licenses and are hired, they also have rights that must be protected. One of these rights involves getting the minimum wage as recommended by the state. The annual average salary of a respiratory therapist in Florida is $57,660 (Florida Board of Respiratory Care, n. d.). However, in the absence of this, the minimum wage is $8.65 per hour. In 2020, there was a vote by the state legislatures to implement incremental increases in the minimum wage (Employment Law Handbook, n. d.). Therefore, by September 2021, the minimum wage for a respiratory therapist in Florida will increase to $10 per hour. Also, a respiratory therapist has the right of getting payment that is indicated in a contract. 
A respiratory therapist has the right to be paid for overtime work. For example, a respiratory therapist, who is called in to attend to a patient beyond his or her agreed work hours, must be paid for this time (Legal Intelligence, 1990). Overtime payment must be provided for time worked beyond 40 hours a week. The rate for overtime payment must be specified by the employer or organization (Employee Law Handbook, n. d.). The rate must be equal to or greater than one and a half the regular pay rate. This means that if a respiratory therapist is paid $10 per hour, then he should be paid at least $15 for every hour worked beyond the minimum 40 hours in a week. However, overtime payment for a respiratory therapist is based on an agreement with an employer. It mainly applies in private organizations. The Federal Labor Standards Act does not acknowledge the payment of overtime work for a respiratory therapist, or any other professional position. 
A respiratory therapist in Florida has a right to take a medical leave. Medical leave is defined for specific health situations. However, a respiratory therapist is not entitled to pay, when he or she takes a medical leave (Employee Law handbook, n. d.). This right does not only protect their jobs, but also provides them with health insurance benefits. A respiratory therapist can take medical leave in various circumstances including to give birth and care for a newborn, to care for an adopted child, to care for a spouse, parent, or child, to seek care for a serious medical condition (Employee Law Handbook, n. d.). A respiratory therapist has a right of taking paid or unpaid leave. 
A respiratory therapist has a right to work in safe conditions. A therapist or any employee can perform his or her functions effectively, if they are assured of their safety (Florida Board of Respiratory Care, n. d.). Therefore, employers must implement the provisions of the Occupational Safety and Health Act (OSHA) to ensure that employees work in a safe condition. Based on this, a respiratory therapist has the right of not working in a place that can cause him or her harm (Florida Board of Respiratory Care, n. d.). A respiratory therapist can thus demand that an employer conducts inspection of a possible hazard, and provide him or her with test results. Along with this, a respiratory therapist has the right receive training and information about the hazards that he or she should expect in the job (Florida Board of Respiratory Care, n. d.). A respiratory therapist is also entitled to personal protective equipment, and guidelines on how it should be used. 
Employee rights were implemented to ensure that employees are protected from unfair labor practices. Several federal regulations have been implemented to protect the rights of employees. In states such as Florida, laws have also been implemented to protect the rights of employees such as respiratory therapists. A respiratory therapist in Florida has a right to be hired without discrimination, right to a minimum wage, right to take medical leave, and right to work in safe conditions. However, due to their professional positions, a respiratory therapist working in a public organization is not entitled to overtime payment. A respiratory can take legal action if any of these rights ae violated. 
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